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Heavitree United Football Club – Equality Policy

1. Policy Statement
Heavitree United Football Club is fully committed to promoting equality, diversity, and inclusion across all levels of our club. We aim to ensure that everyone—regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, or sexual orientation—feels welcome, respected, and safe.
We will not tolerate any form of direct or indirect discrimination, harassment, bullying, or victimisation. Our goal is to make football accessible, enjoyable, and fair for every adult player, coach, volunteer, and spectator.

2. Legal Framework & Principles
This policy is designed to comply with the Equality Act 2010 and aligns with the standards set out by The Football Association (The FA) and the Grassroots Code.
We recognise the nine Protected Characteristics under the Equality Act 2010:
· Age
· Disability
· Gender Reassignment
· Marriage and Civil Partnership
· Pregnancy and Maternity
· Race (including colour, nationality, ethnic or national origin)
· Religion or Belief
· Sex
· Sexual Orientation

3. Club Commitments
To uphold our values of fairness and inclusion, Heavitree United Football Club commits to the following:
· Equal Opportunity: We will provide equal opportunities for everyone to participate in playing, coaching, managing, and volunteering, based solely on their ability and willingness to contribute.
· Inclusive Environment: We will take proactive steps to ensure our training sessions, match days, and social events are accessible and welcoming to all individuals.
· Fair Treatment: We will ensure that no member or applicant faces discrimination during registration, selection for matches, or appointment to committee roles.
· Zero Tolerance: We will strictly condemn and challenge any discriminatory language, behaviour, or abuse, whether on the pitch, on the sidelines, or across our digital platforms and group chats.

4. Codes of Conduct
All members, players, officials, and volunteers of Heavitree United Football Club must adhere to the FA Grassroots Code. Everyone is expected to:
· Respect teammates, opponents, referees, and spectators.
· Avoid any behaviour or language that could be seen as discriminatory, offensive, or exclusionary.
· Report any incidents of discrimination or harassment immediately to a club official.

5. Reporting Procedures & Complaints
If any member believes they have experienced or witnessed discrimination, unfair treatment, or harassment, they should report it using the following process:
1. Submit a Complaint: Report the matter in writing or verbally to the Club Secretary or Club Welfare Officer (Adults), Mr Andrew Ziff as soon as possible.
2. Investigation: The Club Committee will review and investigate the complaint thoroughly, impartially, and confidentially within [e.g., 14 days] of receiving the report.
3. Disciplinary Action: If the investigation finds that a breach of this policy has occurred, the Committee reserves the right to take disciplinary action. This may include:
· A formal verbal or written warning.
· Suspension from matches, training, or club events.
· Expulsion from the club.
· Escalation and formal reporting to the County FA or the police, where applicable.








6. Monitoring and Review
The Club Committee will review this Equality Policy annually to ensure it remains effective, up-to-date with legislation, and aligned with current FA regulations.


Date of Policy Adoption: 15/10/26
Policy Review Date: 15/10/27 or as near to as possible.
Signed (Club Chairman/Secretary): Club Secretary – Mr Adrian Parker
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